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AR Admin <ar.aes@jiiitl.ac.in>

Constitution of Internal Complaint Committee (ICC) of IlIT Lucknow as per the
provisions of Sexual Harassment of Women at Workplace (Prevention, Prohibition
and Redressal) Act, 2013-reg.-

AR Admin <ar.aes@iiitl.ac.in> Thu, Jul 9, 2020 at 4:21 PM
To: everyone <everyone@iiitl.ac.in>
Cc: Director IlIT Lucknow <director@iiitl.ac.in>, neelam.bhakuni@rediffmail.com

Sik:-
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Indian Institute of Information Technology, Lucknow

Fc matcr cf Inte ral Cemglaints Cemmittee (ICC)-eg.

1. Background:- In pursuance of the direction of the Honorable Supreme Court in VISHAKA and ORS.v. STATE OF
RAJASTHAN and ORS. (JT 1997(7) SC 384) and the Sexual Harassment of Women at Workplace (Prevention, Prohibition and
Redressal) Act, 2013, it has now become mandatory to constitute Internal Complaints Committee at all the workplaces to
look after all such complaints (as prescribed in the Act) made by the aggrieved female persons.

2. Who can file the complalnt:- a) Any woman employee of IlIT Lucknow including faculty and staff as well as any
woman residing in the Campus or visiting the Campus in any capacity may file a complaint against an incident of sexual
harassment.

b) Any student, irrespective of age and/or gender, may file a complaint against an incident of sexual harassment.

3. Unwelcome acts or behavior (whether directly or by implication):-

4.

Physical contact or advances; or

A demand or request for sexual favours; or

Making sexually coloured remarks; or

Showing pornography; or

Any other unwelcome physical, verbal or non-verbal conduct of sexual nature.

Circums ances |eading_ ¢ Sexual Harassmen : - The following circumstances, among other

circumstances if it occurs or is present in relation to or connected with any act or behavior of sexual
harassment may amount to sexual harassment: -

Implied or explicit promise of preferential treatment in her employment; or

Implied or explicit threat of detrimental treatment in her employment; or

Implied or explicit threat about her present or future employment status; or

Interference with her work or creating an intimidating or offensive or hostile work or environment
for her; or

Humiliating treatment likely to affect her health or safety.

5. How to file a complaint?

A formal written complaint must be filed either as a hard copy or an email within 90 days of the incident
about which the complaint is being filed. The ICC is required to complete the process of inquiry and submit
its report within 90 days of the filing of the complaint. The formal complaint must contain the foIIowin%:/ 11
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a.

-

Date and time of the incident

The place where it occurred

Name and contact information of the accused

Name and contact information of witnesses
Detailed description of the incident

This cell shall undertake inquiries with regard to complaints of sexual harassment from aggrieved
women employees (as defined under the Act, 2013). The complaint is kept totally confidential, and
adequate protection is provided to the complainant, where necessary. Complaints are heard
expeditiously while adhering to the principles of Natural Justice. Necessary recommendations are
provided to the Authority on the basis of the findings of the inquiry.

6. Constitut on of In ernal Complain : Commit ee (ICC) :- In terms of Section 4 of the Act, the committee is
constituted as under:-

Name

E-mail Id

Dr. Indira Mishra, Asst.
Professor

indira@iiitl.ac.in

Presiding Officer

Professor

Dr. Niharika Anand, Asst. | niharika@iiitl.ac.in Member
Professor

Dr. Vishal Krishna Singh, | vks@iiitl.ac.in Member
Asst. Professor & Deputy
Registrar (Off.)

Dr. Bindu Singh, Asst. | bindu@iiitl.ac.in Member
Professor

Dr. Neelu, Asst. | neelu@iiitl.ac.in Member

Smt. Neelam Bhakuni

neelam.bhakuni@rediffmail.com

External Member

7. The copy of the Act and Handbook issued by Ministry of Women and Child Development are also

attached herewith. This is issued with the approval of the competent authority.

cc:- Shri Vijay- Pl. update the website accordingly.
Thanks and Regards/ 4=4dTg Td 3THR |

Abhishek Kumar Verma/3ifitd PHR At
Assistant Registrar/ gl W%H

Indian Institute of Information Technology Lucknow / ﬂ-ﬂ??ﬂ“qfﬁl:l'[ WD TR, IS

2 attachments

Handbook on Sexual Harassment of Women at Workplace (1).pdf

Sexual Harassment of Women at Workplace (Prevention, Prohibitionand Redressal) Act, 2013.pdf

6/11.

https://mail.google.com/mail/u/0?ik=74cf2447c5&view=pt&search=all&permmsgid=msg-a%3Ar3379360942789033017&simpl=msg-a%3Ar337936094... 2/2



7/11.



8/11.



9/11.



10/11.



11/11.

Scanned with CamScanner















